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DATE:  January 2026
NAME: Tina L. West, Ed.D.
EDUCATION:
A.  Bachelor of Science Degree
	Wilmington University
	New Castle, DE
	B.S. in Psychology	August 2014

B.  Master of Science Degree
	Wilmington University
	New Castle, DE
	M.S. in Administration of Human Services	August 2015

C.   Doctorate Degree
	Wilmington University
	New Castle, DE
	Ed.D., Organizational Learning, Leadership & Innovation	February 2023
Dissertation: African American Women Leadership in Southern New Jersey Community Colleges:  Still Underrepresented in 2022, Really? https://www.proquest.com/docview/2674305700
EMPLOYMENT:

01/2026 – present	RBHS Instructor, HBSP, Rutgers University, Piscataway, NJ

As a full-time faculty member at the Rutgers School of Public Health, my role falls under both teaching and practice within academic affairs and in School Governance, participating in department meetings, All School meetings, and chairing the DrPH Admissions committee, providing academic and dissertation guidance and mentorship to doctoral students, as well as serving on standing and ad hoc committees. My role will contribute to the SPH teaching mission by teaching, advising, mentoring, and developing novel pedagogical approaches, courses, placements, experiences, and programs. Under the leadership of the Senior Associate Dean. 

Academic Affairs – My role includes assisting with oversight, coordination, and administration of the doctoral programs, including organizing and supporting student-focused programming and communications (such as maintaining the doctoral Student Handbooks, updating program content on Canvas, and coordinating academic and professional development events) and ensuring that doctoral student records are accurate, current, and aligned with program requirements, including tracking student progress and key academic milestones. Additionally, I am involved with planning, managing, and serving as on-site coordinator for DrPH Executive Sessions (including weekends).  Other duties may be assigned by the Chair and/or Dean as needed.

05/2022 – 01/2026	School of Public Health Grants Coordinator, Rutgers University, Piscataway, NJ
	
	As a Grants Administrator, I lead and facilitate pre-award life-cycle administration initiatives and processes for faculty and staff within the School of Public Health who serve as Principal Investigators and/or Co-Investigators for their grant submissions.  This includes extensive project management of deliverables and meeting with faculty as needed to discuss project expectations, timelines, deliverables, and due dates to support the successful, on-time completion of all tasks related to grant submissions. 
 

	Deliverables include coordinating pre-award administration of grants, contracts, and other restricted funds for the School of Public Health and submitting grant proposals on behalf of investigators to the School, federal, state, foundation, corporate, and other sponsors.  I provide grant application guidance to faculty, administrators, and staff in preparing their grant proposal budgets, in collaboration with the Lead Principal Investigators (PIs) internally and externally to Rutgers University, based on the grant and or sponsor guidelines.  I also work closely with the Office of Research and Sponsored Programs and the Grants and Contract Accounting Office (GCA) on an ongoing basis to ensure applications, Project Accounts, and related components are processed on time.

	As part of my role, I routinely track and maintain grant and related documents, such as biosketches and other supporting materials, to ensure compliance with and alignment with the National Institutes of Health (NIH) reporting guidelines.  I also adhere to the University’s compliance standards as they appear in RBHS’s Corporate Compliance Policy, Code of Conduct, and Conflict of Interest Policy.  

	Lastly, I have had a rewarding experience working in the Office of Research and take great pride in helping improve workflow processes for efficiency and reporting, and in collaborating across the pre- and post-award teams to foster a continuous, open communication channel for partnering.  I also pride myself on maintaining visibility, staying involved, and serving on committees to listen, learn, and contribute my expertise.  My commitment to ongoing growth, partnership, and collaboration with Faculty and Staff is demonstrated by my leadership in building and sustaining collegiate relationships at all levels, enabling me to continue making a difference as a valued team member of the Rutgers Community.  


07/2016 – 05/2022	Foundation Operations Manager, Rowan College at Burlington County, Mount Laurel, NJ

	Management-level initiatives: My six-year career in this role involved managing all aspects of foundation operations and fundraising, including grants, scholarships, budgets, and donor endowments. I managed a $2M portfolio and helped raise over $250k for scholarships.  I successfully implemented a donor relations program and led gift management teams using Donor Perfect. I also created foundation reports categorized by donor, scholarships, giving statement, and weekly initiatives, and solicited large contributors and prospects for departmental and annual fundraising events. I cultivated a strong rapport with students, trustees, donors, alums, the community, and colleagues regarding scholarship opportunities. Utilized project management expertise to enhance team collaboration. Signified, enabled, and organized documentation for five board meetings every month and represented the foundation to administer activities, such as quarterly staff orientation, student classroom visits, and open-house events. 
	
	Leadership-level initiatives: The Foundation was without a leader (Executive Director) for two years.  I was unofficially appointed to lead and continued to manage all aspects of the Foundation during this timeframe.  In this leadership capacity, I reported to both the college president and the board of directors, a 22-member body.  I successfully led the foundation department for two years in the absence of an Executive Director.  I also improved the department’s monthly financial reporting and budgetary process efficiency by consulting with school accountants.  This involved meeting donor targets for sourcing and allocating scholarship funds, securing all scholarship awards, and expanding the college’s capacity to save donations through the execution of gifts and annual scholarship fund initiatives.  Lastly, I take great pride in having developed and led the scholarship and application processes, and in mentoring students to meet tuition requirements.  I also project-managed and organized all foundation projects and annual events, including the Celebration of Philanthropy, the Bolt for Becky 5K Run, and Dress for Success fundraising events.

05/2013 – 07/2016	Assistant to the Vice President, Student Success Division, Rowan College at 	Burlington County, Mount Laurel, NJ

	Management level initiatives:  Led and coordinated all confidential student, staff, and faculty matters for the Vice President.  Every week, I would mentor 10 to 20 students (sometimes more during peak season), depending on the escalation, whether it involved financial aid, academic, or conduct-related issues.  I also led and managed the student code of conduct and academic integrity procedures, including student mentoring. Executed partnership initiatives in support of students to represent the college’s community events and partnerships. I successfully delivered practical guidance to students and parents by executing scholarship, financial aid, EOF, and federal loan processes. I managed and arranged the budget for the student success division. Led the preparation and distribution of correspondence under the supervision of the VP of Student Success.

	Leadership-level initiatives: Built strong rapport with college deans to provide consultation services for verification of student information to support transfer enrollment and Federal Bureau of Investigation (FBI) clearance for employment opportunities.  I also supervised various projects to ensure the seamless flow of annual commencement operations.  My role also included resolving student and staff escalations by serving as the VP's voice and overseeing the VP's appointed matters. This included managing internal/external staff and student mentoring inquiries regarding academic and financial aid holds to support their academic progression and successful completion of their degrees. 

Teaching: 

09/2023 – Present     Adjunct Course Instructor, Rutgers School of Public Health
`                   Leadership and Management Essentials for Public Health, PHCO 0513,
                     MPH degree program (required core course)

My expertise is in Leadership and Management, and my Ed.D. is in Organizational Learning, Leadership, and Innovation, which positions me well to teach this course.  I successfully taught in person and asynchronously for the past seven semesters: Fall 2023, Spring 2024, Summer 2024, Fall 2024, Spring 2025, Summer 2025, and Fall 2025.  My role is a Core Course Instructor, serving 45 hours per semester with an estimated 240 students overall.

My leadership has enabled me to mentor students voluntarily, and I have been sought out for mentoring each semester since my teaching career began in September 2023.  My leadership and teaching style are democratic and inclusive.  I respect students' diverse perspectives.  I am learning from them and fostering a two-way teaching and learning experience in the classroom.  I believe in meeting students where they are, helping them thrive in a safe learning environment, and providing the best possible learning experience under my leadership. Teaching both our undergraduate (through the articulated degree program) and graduate students while making a difference in their academic careers and success is truly a rewarding experience.

Online Teaching Initiatives: Successfully developed a more inclusive and collaborative format for students to engage throughout the semester, safely allowing for their voices to be heard by their peers.  This space included opportunities for students to engage in classroom discussion boards, where I promoted the use of voice and video technology to help them feel connected through shared peer experiences.  My newest engaged effort as of summer 2025 was to provide an online format for students to join a remote session, optionally to share their end-of-semester coalition presentation.  Outcomes: The students asked that this continue in asynchronous formats.

In-person Teaching Initiatives: I implemented listening to music before each class session.  The easy listening via lo-fi ‘chill’ music helps students unwind before the class session begins. Students look forward to attending class each week in a safe and relaxed atmosphere.  I also had students share their individual perspectives from the weekly readings so that their peers could learn from and collaborate with them.  I also provide students with opportunities to rotate as group leaders each week.  These opportunities foster shared values and perspectives in the classroom, ensuring all students feel included.  Lastly, with students' approval, I share the outcomes of specific assignments so students can learn from each other’s completed work.  It allows for further collaboration and discovery. 
 
Student Mentoring:    
Due to my leadership skills and ability to connect with all student populations, I have been afforded opportunities to provide recommendation letters for students applying to further their education and or job opportunities.  I have also been sought out to serve as a mentor each semester, whether to request my advice, provide a recommendation letter, meet for a check-in, or seek feedback on their next steps.  Many of my mentees have been my TAs, and others have been students of mine looking for mentorship, as well as those whom I have referred to obtain a position within the School of Public Health successfully:

Fall Semester 2023:  
· Melanie Doren, MPH Student (Teaching Assistant). Guidance and coaching with academic career goals, a recommendation letter, and next steps 
· Sheina St. Felix, MPH Student. Guidance and coaching with academic career goals, a recommendation letter, and next steps 

Spring 2024:
· Melanie Doren, MPH Student (Teaching Assistant). Guidance and coaching with academic career goals, a recommendation letter, and next steps 

Summer 2024:
· Naga Valli Anusha Addanki, MPH Student (Teaching Assistant). Guidance and academic coaching 
Fall 2024:
· Da Sha Warren, MPH Student. Guidance and coaching with academic career goals and next steps
· Naga Valli Anusha Addanki, MPH Student (Teaching Assistant). Guidance and academic coaching 
· Petrucia Baptiste, MPH Student. Guidance and coaching with academic career goals, a recommendation letter, and next steps 

Spring 2025: 
· Dhriti Tapan Desai, MPH Student (Teaching Assistant). Guidance and academic coaching 
· Naga Gudduru, MPH Student. Guidance and coaching with academic career goals, a recommendation letter, and next steps

Summer 2025: 
· Dhriti Tapan Desai, MPH Student (Teaching Assistant). Guidance and academic coaching 
· Naga Gudduru, MPH Student.  Guidance and coaching with academic career goals, a recommendation letter, and next steps.
· Avani Dinesh, MPH Student. Guidance and coaching with academic career goals, a recommendation letter, and next steps

Fall 2025: 
· Daniel Simpson, MPH Student. Guidance with Coalition Project, academic career & next steps.
· Avani Dinesh, MPH Student. Guidance and coaching with academic career goals, a recommendation letter, and next steps
· Sandra Ange Impano Rugwiro, MPH Student. Guidance with Coalition Project, academic career & next steps.
University-level Leadership Training:

05/2024 – 06/2024	Fundamentals Training for Asynchronous/Online Teaching.  Received training on innovative best practices for teaching asynchronously.

04/2024 – 05/2024	Grants Administration, Research Administration, and Proposal Submission System (RAPSS) training.  I submit all pre-award activities within this system on behalf of faculty and staff who serve as Principal Investigators for their grant submissions.
.
04/2023 – 05/2023	Grants Administration Advanced Sponsored Programs Academy for Continuing Education (S.P.A.C.E) Training.  Received training on best practices on administering sponsored projects.   

08/2022 – 12/2022	Grants Administration Advanced Sponsored Programs Academy for Continuing Education (S.P.A.C.E) Training.  Received training on best practices on administering sponsored projects.   

University and National level Service Committee Memberships:

04/2025 – 08/2025	Adjunct Faculty Representative: School of Public Health Curriculum Committee – Served a short term on the committee during the absence of the primary adjunct representative to learn about the development of new and enhanced curriculum updates. 

04/2024 – present	Committee Member: School of Public Health DEI Committee.  I provided input for DEI topics and speakers for the 2024 – 2025 school year.  Provided topics for the 2024 spring semester launch of our anti-racism curriculum. 

01/2024 – present	Program Mentor: Rutgers Health Mentoring Program.  Mentored two staff colleagues at Rutgers Health, providing guidance on career pathing, academic goals, and professional experiences.  

07/2022 – present	Health Professionals and Allied Employees (HPAE) Communications Committee – Served as a committee member to communicate all union contract negotiations and updates.  Provided input to engage new members and improve collaboration among union members effectively.   

01/2023 – present	National Council of University Research Administrators (NCURA) – As a national committee member, received training in best practices and the most up-to-date information for grants administrators.  Implemented these in public health practice by sharing best practices with Public Health students in the Leadership and Management Essentials for Public Health course. I have been able to receive weekly and or monthly free webinars and updates from the NIH.  

Rutgers University awards recognition:

11/2025			Certification of Completion: Mentor, Rutgers Health Staff Mentoring Program

01/2025			Certificate: Institute for Teaching, Innovation, and Inclusive Pedagogy

Community Volunteer with Leadership Initiatives:

I am a strong advocate of giving back and never forgetting where I come from.  As a first-generation college student and the eldest child of a single mom, I take great pride in giving my time in any way that makes a difference.  After earning my doctorate, I am committed to continuing to advocate for women, especially underrepresented women.  One of the implications for immediate practice from my dissertation work was the formation of a women’s support group.

In January 2025, I officially launched Ageless Beauties on the Move (See Trademark registration publication): 
https://tsdr.uspto.gov/#caseNumber=99080251&caseSearchType=US_APPLICATION&caseType=DEFAULT&searchType=statusSearch

The primary mission of this women’s support group is to focus on Mental Health and Physical Wellness through weekly walk-and-talk sessions.  We empower women to embrace aging by supporting one another in taking better care of themselves through educational resources and consultations. This private Facebook group's mission is to also make a difference in the community by giving back in any small way.  We feed people experiencing homelessness, collect socks for them, make sandwiches for them, and give our time to our seniors and the less fortunate in nursing homes and wherever else we can feasibly serve.  As a newly founded organization, my goal is to continue the narrative from my dissertation by publishing findings and outcomes to officially share learnings (plan for 2026).

Rowan College at Burlington County: Prior Volunteer Presentations & Leadership Community Initiatives

07/2016 – 05/2022:  
Provided Monthly presentations to assigned student classrooms regarding scholarship opportunities and the application process.  I shared instructions on completing the FAFSA, consulting with the Financial Aid Department, and completing the scholarship application process to determine merit- or need-based funding.

09/2017 – 02/2019:
I was appointed to a two-year position to lead, implement, and manage all DEI initiatives relative to Black History Month.  Project manage all activities and events leading up to February each year for the annual celebratory experiences. 

09/2015  
Provided my master’s thesis presentation regarding Human Services in front of the college body as a way to learn about my field work experience working with social services, Women’s, Infants, and Children (WIC) program, and Disability Services Organizations of Burlington County.

Wilmington University:  Prior Volunteer Presentations & Leadership Community Initiatives

09/2015 – 12/2018:
I completed my dissertation presentation in May 2022.  Additionally, while pursuing my doctoral studies, I volunteered to lead our assigned groups through project presentations.  Each semester, I would project-manage our individual and group tasks to keep us on track, and we would take turns giving presentations on each assigned project.  I led some of our most successful, innovative-focused presentations.  I designed the ‘purseabun’ (patent pending).  This mini purse is hidden in your hair for the person on the go.  The purse is pulled up into a hair bun.  Another momentous project was leading efforts to speak with large companies such as Zappos and Amazon about what made their leadership successful and how to transcend the power of leading.  My philosophy aligns with Jim Collins's (2001) work on going from good to great.  I believe that we all have the power to be the best version of ourselves.

